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WHY ARE WE HERE?

Teach Acceptance and Respect

Understand the Legal Landscape

Become Familiar with Common Terminology

Create an Inclusive Environment

Learn Policy Creation & Best Practices

Become an Ally

SCHOOL‐BASED STATISTICS

What percentage of high school students are LGBTQ?
Links between LGBTQ‐based harassment and poor 
academic achievement have been found for:
• Grades
• Attendance
• Attitudes towards school 

LGBTQ youth in schools with more positive school 
environments had higher academic success.

LEGAL LANDSCAPE

 Federal Protections

 State Protections in California

 Administrative Guidance

 States Prohibiting New 
Non‐Discrimination Laws

 New Presidential Administration
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FEDERAL PROTECTIONS

 Title VII
 Prohibits discrimination in employment based on sex, sex 
stereotyping and gender non‐conformity

 Interpreted to protect gender identity and transgender status

 Title IX
 Prohibits sex discrimination in federally funded education

 Department of Education Memorandum

 Equal Access Act

http://www.lgbtmap.org/equality-maps/non_discrimination_laws
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CALIFORNIA’S PROTECTIONS

Fair Employment and Housing Act

Administrative Guidance

Education Code §§ 220 et seq.

SB 1146 – Single Occupancy Restrooms
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IDENTITY & SEXUALITY
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THE GENDER SPECTRUM

THE ALPHABET SOUP

• L ‐ Lesbian

• G ‐ Gay

• B ‐ Bisexual

• T ‐ Transgender

• Q ‐ Queer

• Q ‐ Questioning

• I ‐ Intersex

• A ‐ Asexual

• A ‐ Ally

• P ‐ Pansexual

HOW CAN I TELL IF A 
STUDENT IS TRANSGENDER?



6

DISCRIMINATION & VIOLENCE AGAINST 
THE TRANSGENDER COMMUNITY

 63% reported experiencing serious acts of discrimination—
events that would have a major impact on a person’s quality of 
life and ability to sustain themselves financially or emotionally.

 26% of respondents in the National Transgender Discrimination 
Survey have been physically assaulted on at least one occasion 
because of anti‐trans bias. 

 Nearly 3 out of 4 of lethal LGBT hate crimes are committed 
against transgender people of color and transgender women. 

 Transgender people also experience heightened rates of 
domestic violence and sexual assault and are frequently re‐
victimized when they seek help.

CREATE AN INCLUSIVE ENVIRONMENT

School Policies and 
Services

Professional 
Development

LGBTQ Inclusive 
Curriculum

Safe and Supportive 
Learning
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SCHOOL POLICIES 101

Anti‐discrimination, harassment and 
bullying policies that explicitly 
prohibit conduct based on one’s 
sexual orientation, gender identity, 
gender expression or transgender 
status.

SCHOOL POLICIES 101

Dress Codes
Privacy
Inclusive Leadership and Allies
Gay‐Straight Alliance Clubs (GSAs)
Gender Inclusive Events
Training
Support and Resources 
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INTERACTIVE DISCUSSION

WHAT WOULD YOU DO?

LEAD BY EXAMPLE

Create Inclusive Learning Plans

Avoid Gender‐Binary Reinforcing 
Materials

Teaching Respect and 
Why it Matters

Help Kids Understand 
Bullying
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SAFE AND SUPPORTIVE LEARNING

Set clear ground rules that foster respect 

Reinforce the rules

Active monitoring

Become a resource for students

Designate Safe Zones

Be aware of your own bias (personal and 
religious beliefs

HOW TO RESPOND TO ANTI‐LGBTQ BEHAVIOR

 Address name‐calling, 
bullying or harassment 
immediately.

 Name the behavior.

 Use this as a teachable 
moment, now or later, 
publicly or privately.

 Support the individual 
being targeted. Ask 
them what they 
need/want.

 Enforce anti‐bullying 
and discrimination 
policies at your school 
or workplace.
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PROFESSIONAL DEVELOPMENT

Education and training

Volunteering

Being a resource for students 

Learning to advocate
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ON‐LINE RESOURCES 

 LGBTQ Educator’s Network – GLSEN.org
 Family Acceptance Project – FamilyProject.sfsu.edu

 CA Youth Crisis Line – 800.843.5200

 Trevor Project Lifeline – 866.488.7386

 PFLAG National – pflag.org

 Lambda Legal – Know Your Rights – LambdaLegal.org

 Human Rights Campaign – HRC.org

 Gender Spectrum – GenderSpectrum.org

 Athlete Ally ‐ www.athleteally.org

 Matthew Shepard Foundation ‐ www.matthewshepard.org

Become an ally

THANK YOU FOR JOINING US!

Questions?

Hollis R. Peterson
hpeterson@paulplevin.com
Danielle Blackhall
dblackhall@paulplevin.com
Emily Bender
emily.bender@saccenter.org






















